Election 2019 Priorities

PRIORITIZE PHARMACARE

KEY MESSAGE

All Canadians should have access to the medications they need. A universal, public,
comprehensive, accessible and portable national pharmacare program would cut
costs and lead to a healthier population. It would also allow for better monitoring of
medications and reduce the burden on other parts of the health care system.

THE ISSUE
Canada is the only country in the world with universal health
care that does not also provide universal drug coverage.
Canadians consistently pay among the highest prices for
prescription drugs. Ten per cent of Canadians do not have
adequate coverage to meet their needs. One in four households
in Canada can’t afford to fill their prescriptions.
A universal, public pharmacare program would help Canadians
better manage their health, lead to reduced medication costs
and allow for better monitoring of the effectiveness and safety
of medications. It would also reduce the burden on other parts
of the health care system.
THE CHALLENGES

Coverage
■■ A national formulary should be based on scientific evidence

and best value for money, and must help Canadians uphold
their health and wellbeing.
THE QUESTIONS
1

2

3

Access
■■ Drug coverage should not depend on where you work or live.

Costs, But With Advantages
■■ Studies estimate that a coordinated, national drug plan would

save between $4 and $11-billion annually.

4

How will your party implement a universal, public,
comprehensive, accessible and portable pharmacare
program?
What timeline does your party propose for the
implementation of a universal, public pharmacare
program?
How will your party ensure that federal and provincial
governments work together effectively to implement
universal, public pharmacare?
How will your party ensure a comprehensive, quality,
evidence-based formulary, so that Canadian’s can access
the medications they need to maintain and improve their
health?

Quality and Safety
■■

A universal, public plan could improve methods to monitor
and evaluate drugs, and could support quality, evidencebased drug coverage. One in six hospitalizations could be
avoided if prescription drugs were used more appropriately.

MORE I N FORMAT I ON
Canadian Health Coalition
http://healthcoalition.ca/wp-content/uploads/2017/02/Policy-Brief-NPDP.pdf
Advisory Council on the Implementation of National Pharmacare
www.canada.ca/en/health-canada/corporate/about-health-canada/public-engagement/externaladvisory-bodies/implementation-national-pharmacare.html
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MAKE RETIREMENT INCOME MORE SECURE

KEY MESSAGE

Canadians deserve a secure and dignified retirement, with a guaranteed and
sufficient source of income.

THE ISSUE
Statistics Canada estimates that 12% of senior families are
considered low income and that 28.5% of single seniors qualify as
low income — that’s 600,000 Canadian seniors living in poverty.
While recent increases to the Canada Pension Plan (CPP), Old Age
Security program (OAS) and Guaranteed Income Supplement (GIS)
are a step in the right direction, more needs to be done to ensure
that older Canadians can afford to enjoy a healthy, active and
dignified retirement.
A defined benefit pension is a pension as we traditionally think of
it. Employers and employees contribute to a pension fund which
is pooled and invested. Retirees are paid a specific amount, for
the rest of their lives, using a formula that usually considers years
of employment and salary. The rate of individuals covered by a
defined-benefit pension continues to decline across the country,
from 70% in 2005 to 42% in 2015 for those covered by a registered
retirement plan in the private sector, even though, when properly
managed, this pension option is the best way to ensure retirement
income security. Defined benefits pensions are proven to make
retirement secure and to enable Canadians to continue to contribute
meaningfully to local and national economies and communities. Up
to 80% of all pension dollars spent come from investment returns,
which are then pumped right back into local economies.
But we have only to look at the recent Sears example to know that
defined benefit pensions are not always guaranteed. More work is
needed to ensure employees and retirees aren’t left out in the cold
when their employers go bankrupt, and that pensions are protected
during insolvencies.

THE CHALLENGES
Protect Accrued Benefits
■■ No employer, in either the public or private sector, should be
allowed to change the compensation promised to employees once
they have retired. A pension is a commitment. Employees provide
their service while making contributions into a pension plan, and
employers compensate them in retirement with deferred wages.
Employees and pensioners trust their employers to honour their
pension promises.
Protect Employees and Retirees in Corporate Insolvencies
■■ Governments must commit to better public policy to ensure

employees and retirees receive their pensions, including if
companies become insolvent.

Stengthen Defined Benefits
■■ Defined Benefits plans deliver the same retirement income at half

the cost of defined contribution plans. Government policy and
legislation must support the protection and expansion of defined
benefits plans.

THE QUESTIONS
What is your party’s retirement income security plan for
1
seniors now and for future generations?
2

How will you ensure employees and retirees with defined
benefit pensions are protected if their employer goes
bankrupt?
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How will your party support defined benefit pension
plans?
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In 2016, the federal government introduced Bill C-27,
legislation that would allow employers to cut accrued or
earned defined benefit pensions. What is your party’s
position on this legislation and this approach?

MORE INFORMATION
Ontario Securities Commission https://www.getsmarteraboutmoney.ca/plan-manage/
retirement-planning/pension-savings-plans/
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IMPLEMENT A NATIONAL SENIORS STRATEGY

KEY MESSAGE

Canada needs a National Seniors Strategy that optimizes health, financial security and
social inclusion so all Canadians can age with dignity.

THE ISSUE
Older Canadians are the fastest growing segment of our
population, but gaps in Canada’s healthcare and social policies
are creating barriers to seniors’ independence and the essential
role they play in vibrant, healthy communities and economies.
Tackling these issues independently will not give us the
results we need. A coordinated National Seniors Strategy, with
dedicated funding and accountable goals will ensure we meet
the evolving needs of seniors.
THE CHALLENGES
Staying healthy and active for as long as possible
■■ Canadians are living longer, and our health care system is not
keeping up with shifting demographics.
■■ The right care, at the right time, in the right place, at all
stages of aging, requires stable funding. We need a quality,
accessible health care system that helps address the social
determinants of health.

Support for Caregivers
■■ More than 8 million Canadians provide care to a family

member or friend, contributing an estimated $25-billion in
unpaid labour. This comes at a cost to their personal finances,
and to their physical and mental health.

Independent, productive, engaged citizens
■■ Social isolation, elder abuse and a lack of age-friendly

strategies can deteriorate quality of life, and lead to poor
health outcomes, higher social costs and loss of vital
economic and social contributions of older populations.

THE QUESTIONS
How will your party implement a National Seniors
1
Strategy that addresses health care infrastructure,
caregiver support, home care, long-term care and agefriendly communities?
2

Quality of Care
■■ Standards of care are inconsistent across the country. Many

Canadians do not have access to a primary care giver and
with one geriatrician per 15,000 adults, Canada is unprepared
to meet the current and growing demands for geriatric
expertise.
■■ The need for community care workers and personal support
workers is growing. Adequate staffing levels, better training
and education and safe working conditions are needed to
improve care.

How will your party ensure that quality, safe and
adequately funded home, community and long-term care
options are available to meet the needs of our aging
population?
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How will your party support unpaid caregivers who play
a vital role in our health care systems?
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How will your party recognize and support unpaid
caregivers who play a vital role in our health care
systems?

5

How will your party support health care and personal
support professionals to better meet the growing need
for geriatric expertise in Canada?

Care closer to home
■■ Shortfalls in long-term and home care force seniors to stay in

hospitals longer than they need. A national strategy should
encourage the integration of hospital, community and home
care services to enable seniors to receive care in comfortable
and familiar settings.

MORE INFORMATION
National Seniors Strategy for Canadians: nationalseniorsstrategy.ca
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WHAT
Seniors represent the fastest growing demographic in the country and
the next government has an important role to play in adapting public
policies and systems to the needs of today’s growing seniors population,
and in future-proofing our policies and systems for tomorrow’s seniors.
In anticipation of the next federal election, a collective of nine seniorsfocused organizations have come together to unite the vibrant voices
of our membership to ensure these issues are front and centre on the
political agenda.
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WHO
Our collective of nine seniors-focused organizations are collaborating on a
nationwide campaign to engage with parliamentarians, candidates and all
Canadians to bring awareness to the unique challenges and opportunities
facing seniors. In uniting the vibrant voices of our members, we seek to
ensure that these challenges and opportunities are addressed in campaign
platforms and by our next federal government.

RETIREMENT
I N CO M E
SECURITY

P H A R MAC A R E

For more information
or to connect with any
of the organisations :

advocacyteam@federalretirees.ca

N AT I O N A L
SENIORS
S T R AT E G Y
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Canadians deserve a secure and dignified
retirement, with a guaranteed and sufficient
source of income.
Statistics Canada estimates that 12% of
senior families are considered low income
and that 28.5% of single seniors qualify as
low income — that’s 600,000 Canadian
seniors living in poverty. The rate of
individuals covered by a defined-benefit
pension continues to decline across the
country, from 70% in 2005 to 42% in 2015
for those covered by a registered retirement
plan in the private sector, even though,
when properly managed, this pension
option is the best way to ensure retirement
income security. Defined benefits pensions
are proven to make retirement secure
and to enable Canadians to continue to
contribute meaningfully to local and national
economies and communities. Up to 80%
of all pension dollars spent come from
investment returns, which are then pumped
right back into local economies.

PRIORITIZE
PHARMACARE

IMPLEMENT A
NATIONAL SENIORS
STRATEGY
Canada needs a National Seniors
Strategy that optimizes health, financial
security and social inclusion so all
Canadians can age with dignity.
Older Canadians are the fastest growing
segment of our population, but gaps
in Canada’s healthcare and social
policies are creating barriers to seniors’
independence and the essential role they
play in vibrant, healthy communities and
economies.
Tackling these issues independently
will not give us the results we need. A
coordinated National Seniors Strategy,
with dedicated funding and accountable
goals will ensure we meet the evolving
needs of seniors.

All Canadians should have access to
the medications they need. A universal,
public, comprehensive, accessible and
portable national pharmacare program
would cut costs and lead to a healthier
population.
Canada is the only country in the world
with universal health care that does not
also provide universal drug coverage.
Canadians consistently pay among the
highest prices for prescription drugs.
Ten per cent of Canadians do not have
adequate coverage to meet their needs.
One in four households in Canada can’t
afford to fill their prescriptions.
A universal, public pharmacare program
would help Canadians better manage
their health, lead to reduced medication
costs and allow for better monitoring
of the effectiveness and safety of
medications. It would also reduce the
burden on other parts of the health care
system.

OUR COLLECTIVE OF
VIBRANT VOICES
INCLUDES:
Canadian Association of Retired 		
Teachers
Canadian Federation of 			
Pensioners
Canadian Health Coalition
CARP
College and University Retiree 		
Associations of Canada
International Longevity Centre 		
Canada
National Association of Federal 		
Retirees
National Pensioners Federation
Retired Teachers of Ontario
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But we have only to look at the recent
Sears example to know that defined benefit
pensions are not always guaranteed. More
work is needed to ensure employees and
retirees aren’t left out in the cold when their
employers go bankrupt, and that pensions
are protected during insolvencies.
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*Canadian Health Coalition’s support applies to
Pharmacare and a National Seniors Strategy.
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